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RESEARCH
The Impact of Internships



Internship Benefits to Businesses:

•Access to Emerging Talent: Internships serve as a pipeline for businesses to 
connect with and evaluate potential future employees, allowing for the cultivation 
of a skilled workforce tailored to organizational needs. Hiring from a pool of 
interns also reduces long-term recruitment costs. 

•Enhanced Productivity: Interns can contribute to project completion and bring 
fresh perspectives, thereby boosting overall team productivity and 
innovation. Internships can be structured around project-based, experiential 
learning, which not only benefits the intern but also produces tangible results for 
the business.



Internship Benefits to Students & Higher Education Institutions:

•Hiring Opportunities Post-Graduation: raduates with at least one internship 
experience have 48.5% lower odds of underemployment compared to those 
without any internship experience, even after accounting for factors such as 
gender, race/ethnicity, and institutional characteristics. Strada Education

•Career Clarity and Confidence: Approximately 74% of four-year college 
students reported that their internships helped clarify their career goals and 
increased their confidence in pursuing future careers. Strada Education

•Skill Development: 80% of students indicated that internships provided 
opportunities to enhance communication skills, with similar percentages reporting 
improvements in problem-solving (79%) and teamwork (71%) abilities. Strada 
Education

https://stradaeducation.org/wp-content/uploads/2024/06/Building-Better-Internships-Full-Report-Updated-June-2024.pdf
https://stradaeducation.org/wp-content/uploads/2024/06/Building-Better-Internships-Full-Report-Updated-June-2024.pdf
https://stradaeducation.org/wp-content/uploads/2024/06/Building-Better-Internships-Full-Report-Updated-June-2024.pdf


Benefits to Communities & Local Economies:

•Economic Development: By providing internships, businesses invest in the 
local talent pool, which can lead to higher employment rates and economic 
growth within the community.

•Strengthened Community Ties: Internship programs foster collaboration 
between educational institutions and local businesses, enhancing community 
engagement and support networks.

•Talent Retention: Internships are a critical way to retain young talent in the 
region. By offering students meaningful work opportunities, local businesses can 
build relationships with local talent and help create a resilient local economy.



V-TOP
Virginia Talent + Opportunity Partnership Grant



SCHEV: State Council of Higher Education in Virginia

• In 2018, Virginia General Assembly allocated funds to SCHEV for innovative paid 
internships.

• In 2019 and 2020, SCHEV collaborated with chambers of commerce and higher 
education institutions 

•A survey of Virginia graduates revealed that fewer than half of the almost 15,350 
respondents had completed one or more internships during their undergraduate 
experience. More than half of respondents also noted that their internship helped 
them to receive a job offer post-graduation.

•VTOP initiative was launched to address the internship shortage two years later.



•V-TOP is a statewide initiative designed to increase college internships and other work-
based learning opportunities, thereby connecting businesses with emerging talent.

•V-TOP’s wage-matching for small businesses (fewer than 150 employees) makes 

creating internships more accessible and affordable.





Eligibility: Businesses can qualify for wage matching (up to $7,500) for their interns if they…

1. Have been in business for at least three years (or are part of a business accelerator, etc.) 

2. Have fewer than 150 employees 

3. Are registered with the State Corporation Commission (SCC)

4. Operate a physical location within Virginia

5. Are not a government agency

Businesses can ensure they qualify by filling out this pre-screening form -- on V-TOP website under 
"Employers" 

All interns are paid by the staffing agency, iQuasar.

https://cis.scc.virginia.gov/EntitySearch/BusinessInformation?businessId=11520295&source=FromEntityResult&isSeries%20=%20false
https://forms.office.com/pages/responsepage.aspx?id=qeUKYsFOoE-GQV2fOGxzCf7dC8RKjGFLofOQk4aXS61UOThMU1BLMDQ1M0hHRUROMlk1MUVETFk4Vy4u&route=shorturl


SOURCING INTERNS
UVA, Piedmont Virginia Community College, Germanna Community College, 

Laurel Ridge Community College



INTERNSHIP PLACEMENT 
PROGRAM (IPP)

•Internship Placement Program (IPP) is an 
academic internship program run out of 
the UVA Career Center, where students 
work in a part-time internship and enroll in 
a one-credit internship reflection course. 
Students intern for 10 hours per week 
during the semester and 20 hours per 
week during the summer. The program 
runs three sessions throughout the year: a 
Fall session, a Spring session, and a 
Summer 8-week session.​

•Along with UVA, businesses can also 
choose to recruit students from these 
community colleges: PVCC, Germanna and 
Laurel Ridge.

In lieu of the iQuasar Staffing Agency…

https://career.virginia.edu/upcoming-intern-recruitment


• The IPP Program is an academic internship program run out of the UVA career center, 
where students work in a part-time internship and enroll in a one-credit internship reflection 
course. ​

• Students intern for 10 hours per week during the semester and 20 hours per week during 
the summer. The program runs three sessions throughout the year: a fall session, a spring 
session, and a summer 8-week session. ​

• Along with UVA, businesses can also choose to recruit students from these community 
colleges: PVCC, Germanna and Laurel Ridge.

INTERNSHIP PLACEMENT PROGRAM (IPP)



Region 9 
Community 
Colleges



NEXT STEPS & 
FURTHER RESOURCES





https://virginiacoursecatalog.atomiclms.com/#/courses/5
https://tinyurl.com/2dz4ba4w

https://virginiacoursecatalog.atomiclms.com/#/courses/5


https://virginiacoursecatalog.atomiclms.com/#/courses/5
https://tinyurl.com/2dz4ba4w

https://virginiacoursecatalog.atomiclms.com/#/courses/5


https://virginiacoursecatalog.atomiclms.com/#/courses/5
https://tinyurl.com/2dz4ba4w

https://virginiacoursecatalog.atomiclms.com/#/courses/5


https://virginiacoursecatalog.atomiclms.com/#/courses/5
https://tinyurl.com/2dz4ba4w

Complete 
Modules 

State 
Refers 
You to 

iQuasar

Intro 
Meeting 

w/ 
iQuasar

Interview 
& Hire 

Intern(s) 

Confirm 
intern(s) 

with 
iQuasar

Your pace 1 day Same week
Process 
Dependent Same week

Nedra & Katie are available throughout this process  
and monitor your progress to support.

https://virginiacoursecatalog.atomiclms.com/#/courses/5


Mentor VA

Free in-person or virtual training 
sessions for mentors & mentees through 
December 2024

https://www.youtube.com/watch?v=-OP4OoPGjDc


Nedra Fleming, MAT

Experiential Learning Coordinator

University of Virginia Career Center

ncj5v@virginia.edu 

THANK YOU!

Katie Dulaney, PhD
Talent Director

Central Virginia Partnership for 
Economic Development

kdulaney@centralvirginia.org

mailto:ncj5v@virginia.edu
mailto:kdulaney@centralvirginia.org
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